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Utah-Idaho Southern Baptist Convention 
 

ABUSE PREVENTION POLICY & PROCEDURES 
 

 
Policy Number:  

Approval Date: May 11, 2024 

Effective Date: May 11, 2024 

 
 

Section 1. PURPOSE 

Jesus said the two greatest commandments are to love God with all our heart, soul, and 

mind and to love our neighbor as ourselves (Matt. 22:37). God also has always called man to act 

justly, love mercy, and walk humbly with Him (Micah 6:8). Finally, we are called to preach the 

gospel to the ends of the earth (Matt 28:16-20). All of these commands are violated when our 

churches and church organizations are not safe places for people to gather and worship God. 

Abuse stains our witness. Thus, the UISBC’s goal is to protect the witness of Christ by 

preventing abuse and providing constructive reporting and response. 

Section 2. SCOPE 

 

 The scope of this policy is to provide a system for reporting and responding to allegations 

of abuse within the UISBC and affiliated churches. 

 

Section  3. DEFINITIONS 

 

  For the purpose of this policy, the following terms, phrases, and words are defined 

to mean: 

 

• Abuse – any action, or lack of action, that endangers or harms a person’s physical, 

emotional, or psychological health or development. This includes, but is not limited to, 

physical, emotional, sexual, neglect, or an act that is unlawful under federal, state, or 

tribal law. 

• Abandonment – conduct by the parent or guardian that shows a deliberate disregard or 

desertion of parental obligations leading to the destruction of the parent-child 

relationship.  

• Child or Minor – any individual under 18 years of age. 

• Neglect – child without proper parental care and control by fault or habit of the parent; or 

failure or refusal to provide subsistence (e.g., food, housing, clothing), medical, 

educational, or other care or control necessary for the child’s well-being. 

• Sexual Assault – illegal sexual contact upon a person without his or her consent or is 

upon a vulnerable person who is incapable of giving consent. 
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• Sexual Harassment – unwelcome sexual advances, request for sexual favors, or other 

verbal and physical conduct of sexual nature, which is unlawful under federal, state, or 

tribal law. 

• Staff – UISBC paid employees, consultants, and contractors. 

• Executive Board – the Executive Board members of the UISBC as defined in Article VI 

of the UISBC Constitution. 

• Officers – the Officers of the UISBC as defined in Article V of the UISBC Constitution. 

• Perpetrator – a person who carries out a harmful, illegal, or immoral act. 

• Vulnerable Person – individuals who cannot protect or care for themselves due to 

physical or mental disabilities or age. 

• Volunteer – unpaid person working on behalf of the UISBC. 

• Worker – any person (e.g., staff, volunteer, Executive Board member, or Officer) who 

works on behalf of the UISBC. 

• Victim – A person harmed or injured by the act of another person or entity. 

• Grooming – the process used by a perpetrator to select a member of a vulnerable 

population, win the vulnerable person’s trust (and the trust of the vulnerable person’s 

parent or guardian), manipulate the vulnerable person into sexual activity, and keep the 

vulnerable person from disclosing the abuse.  

 

Section 4. BACKGROUND CHECKS 

 

Section 4.1. Background Checks 

 

 Any required background check stated below must include federal and state databases. If 

available, background checks from tribes may be included as well. The UISBC reserves the right 

to determine which databases the background check must be pulled. 

 

Section 4.1. UISBC Staff & Volunteers 

 

 All staff must pass a background check before performing work for the UISBC. A record 

of completion of the background check must be presented to the UISBC, and the convention will 

retain this record throughout the duration of employment. Any worker wishing to work with 

minors at UISBC events must complete a background check before serving. Updated background 

checks shall be conducted every three (3) years for any retained staff or long-term volunteers. 

For any worker that directly works with minors on behalf of the UISBC must pass a yearly 

background check. 

 

Section 4.2. UISBC Officers & Executive Board Members 

 

 All Officers and Executive Board members must pass a background check before 

performing work for the UISBC. If a member passed a background check within one year before 

his or her election to his or her position, the background check will be accepted so long as the 

person provides a copy to the UISBC. All Executive Board members must renew their 

background check certification before the beginning of their second term.  
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Section 5. MANDATORY REPORTING 

 

 All workers are considered mandatory reports and are required to report any allegation of 

minor abuse to the appropriate authorities. The minor in question could include children of 

UISBC staff, churches, guests, or others who engage with the UISBC to fulfill its mission.  

 

Section 5.1. Reporting Procedures 

 

 Any allegation of child abuse received by a worker shall be immediately reported to the 

proper state authorities. If the child is currently in danger of serious injury or is suspected to be 

currently in danger of serious injury, the worker should call law enforcement immediately at 9-1-

1 and follow outlined Incident Reporting Procedures. Under no circumstances shall the worker 

confront the alleged perpetrator. 

 

Utah: To report suspected child abuse, neglect, or abandonment in Utah, workers shall 

call the Child Abuse Reporting Hotline at 1-855-323-3237 or access the online reporting form at 

https://dcfs.utah.gov/child-abuse-reporting-form/.   

 

Idaho: To report suspected child abuse, neglect, or abandonment in Idaho, workers shall 

call 2-1-1, the statewide Child Abuse Reporting Hotline at 1-855-552-5437, or the Treasure 

Valley hotline at 208-334-5437. More information available at 

https://healthandwelfare.idaho.gov/services-programs/children-families/child-and-family-

services-and-foster-care/reporting-neglect.  

 

Only after reporting the alleged abuse to the proper authorities shall the reporter submit a 

copy of the report to the UISBC Executive Director, Legal Counsel, and the Executive Board. 

 

Section 6. REPORTING OF ABUSE, ASSAULT, OR HARASSMENT OF ADULTS 

 

 The UISBC shall be a “safe place” for reporting. Staff may raise concerns and make 

reports without concern for reprisal. The UISBC encourages victims to notify the legal 

authorities and will assist the individual through the resolution of the situation. 

 

Workers are required to report abuse, assault, or harassment of an adult or vulnerable 

person to the Executive Director, Legal Counsel, and the Executive Board when the abuse, 

assault, or harassment occurs from another worker, a UISBC church, SBC agency, or others that 

the UISBC engages with to fulfill its mission.  

 

 If the allegation involves the Executive Director, Legal Counsel, or an Executive Board 

member, the report shall be made to the Crisis Care Team. If an allegation of abuse is revealed 

against the Executive Director, Legal Counsel, or an Executive Board member, that person will 

be placed on administrative leave until the conclusion of any required law enforcement or 

internal investigation. The Executive Board shall appoint an acting director to lead the 

convention until the conclusion of the aforementioned investigation.  

 

https://dcfs.utah.gov/child-abuse-reporting-form/
https://healthandwelfare.idaho.gov/services-programs/children-families/child-and-family-services-and-foster-care/reporting-neglect
https://healthandwelfare.idaho.gov/services-programs/children-families/child-and-family-services-and-foster-care/reporting-neglect
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 Workers who find or hear of abuse, assault, or harassment within one of the UISBC’s 

affiliated churches shall report the matter to the Executive Director and the Crisis Care Team. 

The Executive Director and the Crisis Care Team shall determine the best course of action for 

the situation and outline any additional action steps.  

 

 The UISBC shall keep detailed records of any incidents or suspected cases along with all 

decisions and actions taken. These records shall be retained perpetually. 

 

 Adults who are victims of abuse, assault, and harassment may report the incident to the 

local authorities should they desire to press charges. 

 

Section 7.  CRISIS CARE TEAM  

 

Section 7.1. Structure 

 

 The Crisis Care Team will consist of at least three but not more than five people selected 

by the Executive Board to serve staggered 3-year terms. To select members of the Crisis Care 

Team, the Executive Board shall consider upstanding, godly individuals with proven character 

and good testimony in the Church (e.g., 1 Timothy 3:8-13). The Executive Board shall prioritize 

selecting individuals with professional communications, legal, pastoral, and counseling 

backgrounds. The team may not all be the same gender. The Executive Director may not be a 

member of the Crisis Care Team. UISBC Legal Counsel may serve as an ex-officio member if 

requested by the Crisis Care Team. 

 

Section 7.2.  Role  

  

 When requested by the church, the Crisis Care Team will advise UISBC-affiliated 

churches on how to respond appropriately to allegations of abuse within its church body. The 

UISBC recognizes the local church's autonomy, and the Crisis Care Team will have no authority 

over the actions of the local church. The Crisis Care Team shall come alongside a suffering body 

of believers to provide support as the church navigates the issue. While specific assistance will 

change situationally, the Crisis Care Team may assist the church in a wide variety of ways that 

include, but not limited to, the following: 

• Contacting authorities; 

• Preparing a communication plan and educating church leaders on how to engage with 

members and non-members, including the press; 

• Arranging counseling and care for victims, including the family of the abuser, and 

providing recommendations for Christian counselors or services in the area; 

• Helping fill the pulpit if the pastor is the alleged abuser. 

 

The Crisis Care Team will also serve the UISBC by providing advice to the Executive 

Board and UISBC-affiliated Churches on issues of abuse policy, education, training, and broader 

culture change within the UISBC.  

 

Section 7.3.  Discipline  
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Should the Crisis Care Team learn any or all of the following examples of Causes for 

Confrontation are true at a USIBC-affiliated church, the Crisis Care Team shall take action by 

confronting the church over the matter in a manner that is consistent with sound biblical doctrine 

and the Baptist Faith and Message. Should the confrontation be unsatisfactorily resolved by the 

Crisis Care Team, then the Crisis Care Team may report the matter to the Credentials Committee 

with a recommendation for disaffiliation with the church.  

 

Examples of Causes for Confrontation:  

• Church employs a registered sex offender; 

• Church knowingly has a registered sex offender volunteering with minors; 

• The Crisis Care Team learns of inappropriate behavior that is occurring in the church 

related to minors, adults, or vulnerable persons and refuses to take remedial action; 

• The Crisis Care Teams learns that the church is in violation of federal, state, and/or local 

regulations regarding abuse, assault, or harassment and refuses to take remedial action;  

• The church shows a callous disregard for the proper and compassionate treatment of 

victims of abuse.  

• The church demonstrates an unbiblical and callous disregard for sexual sin.  

 

In recommending disaffiliation from the UISBC for the above reasons, the Crisis Care 

Team will recommend that the Credential Committee send a message to the National SBC 

Executive Committee noting why this church was removed from affiliation.  

 

While the UISBC has no legal or ecclesiastical authority over any local church, the 

UISBC may choose to end its affiliation with a church when, at the discretion of the UISBC, 

continued affiliation is determined to be inconsistent with the mission of the UISBC and could 

damage the reputation of the Gospel of Christ.  

 

Section 7.4  Accountability  

 

 Twice a year, or more frequently if requested by the Executive Board, the Crisis Care 

Team will provide an update to the Executive Board on its activities. The Crisis Care Team will 

share its processes and course of action, and the Executive Board will provide feedback, 

correction, and accountability to the Crisis Care Team.  

 

The Crisis Care Team will also update the UISBC messengers on how it is promoting 

education, prevention training, and broader culture change across the UISBC at the annual 

meeting.  

 

Section 8. TRAINING 

 

Section 8.1. UISBC Staff 

 

 UISBC staff are required to complete a training on abuse, assault, harassment, and 

reporting within 30 days of being hired. This training shall be completed every three (3) years for 

staff that are retained. 
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 The trainings shall be outlined by the Crisis Care Team, and it shall include instruction on 

understanding the problem (by clarifying definitions, expectations, and rules), preventing abuse 

proactively (by training workers, screening volunteers, and implementing protective policies), 

and responding promptly (by following report plans and preparing adequately).  

 

Section 8.2. Officers and Executive Board Members  

 

 Officers and Executive Board members must complete a training on child abuse, 

reporting, and this policy prior to or during the first board meeting (usually conducted in May). If 

elected to a second term, Executive Board members shall complete a refresher course.  

 

Section 9. UISBC ENGAGEMENT WITH CHURCHES 

 

Section 9.1.  Encouragements  

 

The UISBC shall encourage sound policies, procedures, training, and education to 

churches for both staff and volunteers in the handling and care of minors. The UISBC shall be 

prepared to provide churches in Idaho and Utah with the state requirements for churches related 

to minors. The UISBC shall look to furnish a sample Child Protection Policy for churches to use 

as well as provide resources and educational information from like-minded organizations (e.g., 

Brotherhood Mutual Insurance, MinstrySafe, SBC ARITF, etc.).  

 

- The UISBC highly encourages churches to create a robust child safety culture that 

includes background checks, policies, procedures, training, awareness education, 

accountability, a noncompromising environment, and an inhospitable environment for 

abusers.  

 

- The UISBC encourages churches to have policies in place regarding abuse, assault, and 

harassment of adults and vulnerable persons. Also, the UISBC encourages churches to 

examine and reexamine current church policies and procedures as they relate to children, 

adults, and vulnerable persons.  

 

- The UISBC encourages and implores churches to perform comprehensive background 

and clearance checks at the highest level when hiring pastoral/ministerial staff and 

screening volunteers.  

 

- The UISBC encourages churches to have a plan in place should a registered sex offender 

visit and/or join their church. This written plan shall guide the church through the 

handling of this type of situation.  

 

- The UISBC encourages churches to report any abuse, assault, and harassment, especially 

that of a minor, in accordance with the law.  

 

- The UISBC encourages churches to empower and equip a child safety champion at the 

church who can lead out on and foster a culture of safety.  
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Section 9.2. Autonomy of the Local Church  

 

All UISBC churches are autonomous and self-governed. Neither the SBC or the UISBC 

can mandate churches to follow certain protocols such as background checks, abide by certain 

federal, state, or tribal laws, or institute and follow policies related to abuse of minors, men, 

women, and vulnerable persons. This is why the UISBC’s strategy is focused on creating 

awareness of abuse issues and vulnerabilities in churches as well as providing information and 

resources for churches to develop a sound abuse prevention policy and environment and be 

compliant with state and federal laws.  

 

Section 10. Effective Date 

 

 The effective date of this policy shall be May 11, 2024. 

 

 This policy was duly approved by the Executive Board of the Utah-Idaho Southern 

Baptist Convention on the 11th day of May 2024.  

 

 

     Matt McGukin__ ________________ 

     Chairman, Executive Board 

 

 

This policy was duly approved by a majority of the messengers at the Annual Meeting of 

the Utah-Idaho Southern Baptist Convention on the ____ day of _____________, 201__ 

 

 

     ___________________________________________ 

     Clerk of the Utah-Idaho Southern Baptist Convention 

 

 

 

 

 


